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May 5, 2014 
Dear Archuleta, Robert J. 



Dr. Danny Trujillo, Superintendent of the Espanola Public Schools, has approved your re-hire for 
the 2014-2015 school year as a Principal 

at CFVMS . The salary will be in accordance with the current school salary 

Your offer of employment is subject to the following contingencies which may result in 
withdrawal of this offer: 1) sufficient State and Federal funding; 2) materialization of 
projected enrollment; 3) licensure status; 4) completion of any applicable PGP or 
performance-related requirements that may apply; 5) reassignment needs of the District; 

6) completion of a formal contract of employment which will contain the specific 
expectations and conditions of employment; and 7) any violation of board policy or law or 
other change in circumstances that impacts your ability to complete the requirements of 
the offered position. 

If you accept this offer of employment, you also agree to provide the Superintendent/Human 
Resource Office with a written and timely notice if you plan to resign or retire (according to 
regulation). Failure to abide by those timelines may result in action against your license. 

You are required to give the Human Resource Department a written notice of your acceptance or 
rejection of this offer of employment by May 16, 2014. Please sign and return this letter to the 
Human Resource Office before that date. Failure to comply with the given time frame will be 
interpreted as rejection of the employment offer and your position will be filled by another 
applicant. 

Sincerely 
Esther V. 

Human Resource Director 


yours, 
Romero' 







Please check on of the following and include all the required information below: 



( ) I reject 


employment with the Espanola Public Schools for the 2014-2015 school year. 


Archuleta, Robert J. 
Print Name 



Signature 



Date 


7?i. ifc* n ^3 _ 

Mailing Address(please print) 

ci f?;b } flAAi. #7525 q 

City, State zip code 


Current Phone # 
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June 20, 2013 

Dear Archuleta, Robert J. 

Arthur Blea, Superintendent of the Espanola Public Schools, has approved your re-hire for the 
2013-2014 school year as a Principal at CFVMS 

. The salary will be in accordance with the current school salary schedule. 

Your offer of employment is subject to the following contingencies which may result in 
withdrawal of this offer: 1) sufficient State and Federal funding; 2) materialization of 
projected enrollment; 3) licensure status; 4) completion of any applicable PGP or 
performance-related requirements that may apply; 5) reassignment needs of the District; 
6) completion of a formal contract of employment which will contain the specific 
expectations and conditions of employment; and 7) any violation of board policy or law or 
other change in circumstances that impacts your ability to complete the requirements of 
the offered position. 

If you accept this offer of employment, you also agree to provide the Superintendent/Human 
Resource Office with a written and timely notice if you plan to resign or retire (according to 
regulation). Failure to abide by those timelines may result in action against your license. 

You are required to give the Superintendent a written notice of your acceptance or rejection of 
this offer of employment by June 26, 2013. Please sign and return this letter to the Human 
Resource Office before that date. Failure to comply with the given time frame will be interpreted 
as rejection of the employment offer and your position will be filled by another applicant. 

Sincerely yours, 

Esther V. Romero //)r/W<£) 

Human Resource Manager 


Please check on of the following and include all the required information below: 

(/''^accept ( ) I reject 

employment with the Espanola Public Schools for the 2013-2014 school year. 


Archuleta, Robert J. 




Print Name 


Signature 


Date 


Mailing Address(please print) 


Current Phone # 














Arthur Blea 

bmail: arthurblea@k12espanola.org 
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June 15, 2012 

Dear Archuleta, Robert J. 

Arthur Blea, Superintendent of the Espanola Public Schools, has approved your re-hire for the 


2012-2013 school year Principal 


The 


CFVMS 


salary will be in accordance with the current school salary schedule. 

Your offer of employment is subject to the following contingencies which may result in 
withdrawal of this offer: 1) sufficient State and Federal funding; 2) materialization of 
projected enrollment; 3) licensure status; 4) completion of any applicable PGP or 
performance-related requirements that may apply; 5) reassignment needs of the District; 
6) completion of a formal contract of employment which will contain the specific 
expectations and conditions of employment; and 7) any violation of board policy or law or 
other change in circumstances that impacts your ability to complete the requirements of 
the offered position. 

If you accept this offer of employment, you also agree to provide the Superintendent/Human 
Resource Office with a written and timely notice if you plan to resign or retire (according to 
regulation). Failure to abide by those timelines may result in action against your license. 

You are required to give the Superintendent a written notice of your acceptance or rejection of 
this offer of employment by June 25, 2012. Please sign and return this letter to the Human 
Resource Office before that date. Failure to comply with the given time frame will be interpreted 
as rejection of the employment offer and your position will be filled by another applicant. 

Sincerely yours, 

Esther V. Romero 
Human Resource Manager 

Please check on of the following and include all the required information below: 



accept ( ) I reject 


employment with the Espanola Public Schools for the 2012-2013 school year. 




Print Name 


Signature Date 



P-o.&Bjt, MS 

Mailing Address(please print) ^ © 
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February 28, 201 2 
Dear Robert J. Archuleta: 

Arthur R. Blea, Interim Superintendent of the Espanola Public Schools, has approved your hire for 
the 2011 -2012 school year as Assistant Principal @ Carlos F. Vigil Middle School. The salary will 
be in accordance with the 2011-2012 salary schedule for this position. 

Your offer of employment is subject to the following contingencies which may result in withdrawal 
of this offer: 1) sufficient State & Federal funding; 2) materialization of projected enrollment; 3) 
licensure status; 4) completion of any applicable PGP or performance-related requirements that may 
apply; 5) reassignment needs of the District; 6) completion of a formal contract of employment 
which will contain the specific expectations and conditions of employment; and 7) any violation of 
board policy or law or other change in circumstances that impacts your ability to complete the 
requirements of the offered position. 

If you accept this offer of employment, you also agree to provide the Superintendent with a written 
and timely notice if you plan to resign or retire (according to regulation). Failure to abide by those 
timelines may result in action against your license. 


You are required to give the Superintendent a written notice of your acceptance or rejection of this 
offer of employment by March 9, 2012 . Please sign and return this letter to the Human Resources 
Office before that date. Failure to comply with the given time frame will be interpreted as rejection 
of the employment offer and your position will be filled by another applicant. 


Sincerely yours. 

Kina Quintana, HR Coordinat 



Pleas^check one of the following and include all the required information below: 

[ 1'vfaccept [ ] I reject employment with the Espanola Public Schools for the 2011-2012 school 

year 

A A t /4 l <0/e. 

Print Name Employee Signature Date 1 

915 /f,Vo aL \^L _ 

Mailing Address (please print) ^ 

Physical Aadress 

Current Phone 9_Q_1j 2 K3=j ^\ 

Accredited by North Central Association of Universities Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 



































